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CHIEF'S PREFACE

Too often we claim that others, specifically those outside of law enforcement, cannot understand
what we do. It is true that our profession operates in circumstances that most people either
choose to ignore, or refuse to acknowledge until something happens to them. The apathy or
indifference of others, however, does not give us the only legitimate claim for understanding right
and wrong. The Law Enforcement Code of Ethics uses concepts like protecting the innocent
against oppression, maintaining an unsullied private life, developing courage and self-restraint to
describe our dedication to the law enforcement profession. Simply doing the job, however does
not bestow upon us these desirable attributes. Images of unrest from other jurisdictions indicate
that some view the police as an occupying force instead of guardians. What makes us different is
that we acknowledge we are a part of a bigger community. Our community certainly consists of
other law enforcement organizations that tend to understand what we do, but it also includes the
citizens we serve whether or not they accept us as legitimate.

Written directives tell the community something about us. Policies are more than a complex list
of what is permissible and what is not. Our mission statement provides a unified, simple, and
easy to remember vision of what we do as an organization — a snapshot of our goals, objectives,
philosophies, and values. The Law Enforcement Code of Ethics and our Oath of Office describe
who we want to be as an agency and as a profession and what we promise to do. Policy tells us how
we will accomplish our mission. Policies are different from procedures in that they are independent
of situations. Procedures provide step-by-step tasks for accomplishing specific objectives. They
are dependent on each situation and form the basis for our training. Policies help to define our
culture. If we, both individually and as an organization, do not support these policies, then they are
only words. Words that make us feel good about ourselves, certainly, but only words nonetheless.
Policies are important, not because they make us feel good about ourselves, but because they
create a social contract.

This contract is one-sided. It is a true sign of democracy that society itself cannot be held to the
same standards as governments. Governments do not have inalienable rights; the People do. We,
as the enforcement arm of government, acknowledge our role in this system. We are all charged
with supporting laws of the land, the policies of the City of Norman, and the best practices of
our profession. The further up the chain of command, the greater the responsibility — ending with
me. It is my responsibility through vision, guidance and example to ensure the Norman Police
Department maintains a culture founded on these policies and articulated in this manual. | not
only expect accountability, | demand it. It is in answering this call for such a culture that honor
and courage are found.
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LAW ENFORCEMENT CODE OF ETHICS

As a law enforcement officer, my fundamental duty is to serve the community; to safeguard
lives and property; to protect the innocent against deception, the weak against oppression or
intimidation and the peaceful against abuse or disorder; and to respect the constitutional rights
of all to liberty, equality and justice.

I will keep my private life unsullied as an example to all and will behave in a manner that does
not bring discredit to me or to my agency. | will maintain courageous calm in the face of danger,
scorn or ridicule; develop self-restraint; and be constantly mindful of the welfare of others. Honest
in thought and deed both in my personal and official life, | will be exemplary in obeying the law
and the regulations of my department. Whatever | see or hear of a confidential nature or that is
confided to me in my official capacity will be kept ever secret unless revelation is necessary in
the performance of my duty.

I will never act officiously or permit personal feelings, prejudices, political beliefs, aspirations,
animosities or friendships to influence my decisions. With no compromise for crime and with
relentless prosecution of criminals, | will enforce the law courteously and appropriately without
fear or favor, malice or ill will, never employing unnecessary force or abuse and never accepting
gratuities.

| recognize the badge of my office as a symbol of public faith, and | accept it as a public trust to
be held so long as | am true to the ethics of police service. | will never engage in acts of corruption
or bribery, nor will I condone such acts by other police officers. | will cooperate with all legally
authorized agencies and their representatives in the pursuit of justice.

I know that | alone am responsible for my own standard of professional performance and will take
every reasonable opportunity to enhance and improve my level of knowledge and competence.

I will constantly strive to achieve these objectives and ideals, dedicating myself before God to
my chosen profession . . . law enforcement.

The Law Enforcement Code of Ethics meets
the statutory requirements of 11 O.S. 834-107.
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MISSION STATEMENT
To maintain and enhance the quality of life in the City of Norman by protecting life, liberty, property,

and keeping the peace.
VALUES

In pursuit of our mission, Norman Police Employees value:

Integrity - by conducting ourselves ethically.

Accountability - by accepting responsibility for our work and actions.
Mutual Respect - by recognizing individual rights and human dignity.

Service Attitude - by providing exceptional service in a courteous, dependable and efficient
manner.
Partnerships - by working with the community to create permanent solutions to problems.

VISION
Serving the safest city in America through the application of our values, community leadership,
innovation and proactive problem solving.
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Chapter 1 - Law Enforcement Role and Authority
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Law Enforcement Authority

100.1 PURPOSE AND SCOPE
The purpose of this policy is to affirm the authority of the members of the Norman Police
Department to perform their functions based on established legal authority.

100.2 POLICY
It is the policy of the Norman Police Department to limit its members to only exercise the authority

granted to them by law.

While this department recognizes the power of peace officers to make arrests and take other
enforcement action, officers are encouraged to use sound discretion in the enforcement of the
law. This department does not tolerate abuse of law enforcement authority.

100.3 PEACE OFFICER POWERS
Certified members of this department, or newly appointed members awaiting certification, are
authorized to exercise peace officer powers pursuant to applicable state law.

100.3.1 ARREST AUTHORITY WITHIN THE JURISDICTION OF THE NORMAN POLICE
DEPARTMENT
The arrest authority within the jurisdiction of the Norman Police Department includes (22 O.S. §

196; 11 O.S. § 34-101):
(@ In compliance with an arrest warrant.
(b)  Without a warrant:
1. (@) Forafelony
(b) For a public offense committed or attempted in the officer's presence

(c) When an officer has probable cause to believe a person was under the
influence of alcohol or drugs when driving or in physical control of a vehicle
involved in an accident

(d)  When the officer, observing a recent injury, has probable cause to believe
the person has, within the preceding 72 hours, committed an act of
domestic abuse

(e) When the officer is acting on a violation of a court protective order

()  When the officer has probable cause to believe the person has threatened
another with serious injury or death

(g0 When the officer has probable cause to believe that the person has
committed retail larceny (22 O.S. § 1342)

(h)  When a traffic offense for which an arrest is permissible is observed or
perceived with electronic equipment by the officer or by another officer
who communicates the same to the officer (47 O.S. § 16-114)
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(i)  An officer may issue a traffic citation to any driver involved in a traffic
collision when, based on personal investigation, the officer has probable
cause to believe the person has committed a traffic related offense (47
0O.S. §16-109.1)

100.3.2 ARREST AUTHORITY OUTSIDE THE JURISDICTION OF THE NORMAN POLICE
DEPARTMENT
The arrest authority of officers outside the jurisdiction of the Norman Police Department includes:

(@)

(b)
(€)

(d)

(e)

(f)

Following the fresh pursuit of a person for an offense committed in their presence
within the jurisdiction of the Norman Police Department

For a felony (22 O.S. § 202)

When requested to do so by an officer for an offense committed in the jurisdiction of
the requesting officer (19 O.S. § 516)

Other arrest authority as may be provided in policies and procedures adopted by the
City (21 O.S. § 99a)

The service of an arrest warrant (11 O.S. § 27-113, 11 O.S. § 28-121 and 22 O.S.
§ 175)

When acting under the color of law, minimally and limited to the means
necessary, when required to protect the safety of the public, the suspect or the officer
from immediate danger

100.3.3 OTHER AUTHORITY
With the appropriate approval, resolution or interlocal agreement of the governing body of the City,
officers of this department (11 O.S. § 34-103):

(@)

(b)

(€)

(d)
(e)

Have the same powers and duties as police officers of another municipality upon
request by the mayor, chief of police or the authorized designee of the municipality
requesting their assistance.

Have the same powers and duties as law enforcement officers for a sheriff's
office upon request by a county sheriff or the authorized designee requesting their
assistance.

Have the same powers and duties as law enforcement officers for the Oklahoma
Highway Patrol upon request by a commissioned law enforcement officer of the
Oklahoma Highway Patrol for their assistance.

May be deputized by the county sheriff.

May respond to requests from another jurisdiction for assistance in case of emergency.

100.3.4 GRANTING AUTHORITY TO OTHERS
When executing an arrest warrant, officers may summon the aid of other persons to assist (22
0.S. §188).
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100.3.5 TIMES FOR MAKING ARREST
The times for making an arrest based on a warrant include (22 O.S. § 189):

(@ On any day, and at any time of the day or night, for a felony.

(b) On any day, and at any time of the day or night, for a misdemeanor if the defendant
is in a public place or on a public roadway.

(c) Otherwise, between the hours of six o'clock a.m. to ten o'clock p.m., inclusive, for
misdemeanors except where otherwise directed by the magistrate endorsed upon the
warrant.

100.3.6 DEACTIVATION OF POLICE POWERS

The Chief of Police may, with just cause, temporarily suspend or deactivate the exercise of
police powers by any individual under his/her commissioning authority. The Chief of Police,
or a duly authorized representative, shall ensure that all of the affected individual's badges,
commission cards, and City owned firearms and control devices are retrieved until such time that
the suspension or deactivation is removed.

During such time, the affected individual shall not work in any on- or off-duty position that involves
the use of police powers, a uniform, or is an any way related to his/her position as a commissioned
officer. The Chief of Police may, at his/her discretion, allow an individual whose police powers
have been suspended or deactivated to work in a non-uniform and non-law enforcement capacity.

100.4 INTERSTATE PEACE OFFICER POWERS
Peace officer powers may be extended to other states:

(@ 1. As applicable under interstate compacts, memorandums of understanding or
mutual aid agreements in compliance with the laws of each state.

2. When an officer enters another state in fresh pursuit:

(@) In Colorado and Kansas to arrest the person for a crime committed in
Oklahoma (CRS § 16-3-104; K.S.A. § 22-2404).

(b) In New Mexico and Texas to arrest the person for a felony committed in
Oklahoma (NMSA § 31-2-1; Tex. Code of Crim. Pro. art. 14.051).

(c) In Missouri to arrest a person for a felony or for driving while intoxicated
in Oklahoma (§ 544.155, RSMo)

(d) In Arkansas to arrest a person for a felony committed in Oklahoma or for
the offense of driving or operationg a vehicle while intoxicated, impaired
or under the influence (A.C.A. § 16-81-404).

When an arrest is made in another state, the officer shall take appropriate action so that the person
arrested is taken without unnecessary delay before the proper judicial official in the county where
the arrest was made (A.C.A. 8 16-81-405; CRS 8§ 16-3-104; K.S.A. § 22-2404; § 544.155, RSMo;
NMSA § 31-2-2; Tex. Code of Crim. Pro. art. 14.06).
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100.5 ARREST IMMUNITY

Persons who meet certain criteria may be exempt from arrest on particular charges or service of
process. If a person who is otherwise subject to arrest claims immunity, the officer should contact
his or her supervisor. Unless exigent circumstances dictate otherwise, an officer who is unsure of
the validity of an immunity claim should consider, as an option to arrest, requesting a warrant.

Typical categories of immunity include:

(@) Diplomatic Immunity - See Foreign Diplomatic and Consular Representatives
Policy. (22 U.S.C. § 253.a-e and 21 O.S. § 160)
(b) United States Senators and Representatives - Exempted from civil

process only while traveling to and from a session of their respective
house. (U.S. Constitution, Art. |, Sec. 6)

(c) Voters on Election Day - Exempt from arrest on a misdemeanor charge except
for breach of peace while going to and from a polling place and while voting. (OK
Constitution, Art. Ill, Sec. 5)

(d) Oklahoma State Legislators - Exempted from civil process only while traveling to
and from a session of their respective house. (OK Constitution, Art. V, Sec. 22)

(e) Member of the National Guard - Exempted from civil process only while in
attendance at, or going to or from drills, parades, inspection, or while on active
duty. (44 O.S. § 223)

100.6 CONSTITUTIONAL REQUIREMENTS
All members shall observe and comply with every person’s clearly established rights under the
United States and Oklahoma Constitutions.

100.7 INVESTIGATIVE TASK FORCES
The following guidelines govern the formation of temporary or permanent task forces.

(@) Formation of, or participation in, departmental or multi-jurisdictional task forces is
permitted only with the authorization of the Chief of Police. The Chief of Police may
consider participation in the task force upon receipt of a written proposal including, at
a minimum, the following information:

1.  The number of personnel requested,
The specific purpose of the task force,
The goals and objectives,

The responsibility and authority,

A budget, or cost, analysis,

o 0k~ w DN

Evaluation frequency, format and criteria; and,
7.  Any other information deemed necessary by the Chief of Police.

(b) The specific purpose for which a task force may be authorized shall be identified in
the written proposal and may include:
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Burglary or theft,

Gambling,

Prostitution,

Armed robbery surveillance,

Serial rapist surveillance,

o 0k~ w DN

lllegal drug activity; or
7. Juvenile alcohol or tobacco stings.

(c) A periodic written evaluation of every task force will be required to determine the
effectiveness of the operation. The Chief of Police may determine whether to continue
the operation based partially on the evaluations. Short-term temporary task forces may
require a single evaluation when the operation is completed. Long-term task forces
may require monthly or quarterly evaluations.

100.8 SPECIAL COMMISSIONS

The Chief of Police may commission special officers for city employees who are not members
of the Norman Police Department when those employees are required to perform peace officer
duties within the scope of their employment. Normally, these employees include:

. Fire Marshals
. Fire Inspectors
. Municipal Court Officers

Special officers are authorized to exercise peace officer powers in accordance with the Law
Enforcement Authority policy. Special officers are also required to adhere to all applicable policies
and general orders. A copy of departmental policies and general orders will be made available to
each special officer upon commissioning and with each update. Whenever a rule, regulation, or
guideline refers to a regular full-time police officer, it shall also apply to a special officer unless,
by its nature, it is inapplicable.

100.8.1 APPOINTMENT AND CONDUCT

All special officers must meet and pass the same pre-employment procedures as regular police
officers before commissioning. Special officers, on the recommendation of their department head,
shall be sworn in and take the Oath of Office in accordance with the Oath of Office policy and as
required for their position.

The Chief of Police, may suspend or revoke a Special officer's commission for misconduct. The
Special officer will be afforded an opportunity solely to clear his/her name through an interest
hearing, which shall be limited to a single appearance before the Chief of Police.

Special officers shall meet the high ethical, moral, and professional standards set forth by the
department and are required to act in accordance with the Standards of Conduct policy. The

Copyright Lexipol, LLC 2020/05/18, All Rights Reserved. Law Enforcement Authority - 14
Published with permission by Norman Police Department



Norman Police Department

Norman Police Department Policy Manual

Law Enforcement Authority

special officer's department head is responsible for notifying the Chief of Police of any of the
following circumstances involving a special officer:

. Uses of force (see Use of Force policy)
. Complaints and inquiries related to law enforcement duties (see Personnel Complaints
policy)

. Vehicle pursuits (see Vehicle Pursuits policy)

. Damage to Norman Police Department equipment (see Department-Owned and
Personal Property policy)

. Firearms discharges (see Firearms palicy)
. Conducted energy device discharges (see Conducted Energy Device policy)

Allegations of misconduct related to a special officer's law enforcement duties will be investigated
by the Norman Police Department in accordance with the Personnel Complaints policy. Special
officer-involved shootings or instances where a person suffers great bodily injury/death while in
custody or as a result of a special officer's actions will be investigated in accordance with the
Officer-Involved Shootings and Deaths policy.

100.8.2 IDENTIFICATION AND EQUIPMENT

Special officers will be issued standard Norman Police Department identification cards/
commission cards, with the exception that "Special” will be indicated on the cards. Special officers
will use the Norman Police Department name, symbols, and identification card/commission card,
as well as the likeness of these items, in accordance with the Name, Symbols, Badges, Patches
and Ildentification policy.

Department heads are responsible for issuing Special officers badges that are appropriate to their
individual duties and positions. Department heads are also responsible for issuing duty handguns
as well as the standard restraints and control devices (e.g., handcuffs, batons, conducted energy
devices, and body armor). All firearms, restraints, co